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P1A-1

9/14/2021

Fricke

Britini

Elementary Teacher

TCH-FS-TCH-G3-01

Franklin

9/1/2021

*Correction to stipend only
from previous 8/26/21
P1A-7.

No Change

$425 Elem.
Stipend

No change to
base salary.

P1A-2

9/14/2021

Orpilla

Jesselyn

Vocal/General
Music Instructor

TCH-FS-TCH-MU-01

Franklin

9/1/2021

*Correction to stipend only
from previous 8/26/21
P1A-3.

$425 stipend not applicable
for vocal/gen music
teacher.

No Change

*Removal
of
$425.

*Removal of
$425.

P1A-3

9/14/2021

Mieles

Maritza

Teacher of Special
Education

TCH-UHS-RR-NA-10

UHS

9/15/2021

Special Education Teacher
to replace P. Chinnici
(Retirement) Salary to be
reflective of the UTEA 21-
22 rate after UTEA
agreement ratification.
Appointment and start date
are contingent upon
satisfactory completion of
all new hire requirements.

$66,038.00

TBD by
Building
Principal

$66,038.00

P1A-4

9/14/2021

Nardone-
Scafiddi

Lisa

Teacher of Art

TCH-BMS-AAP-ART-01

DW

9/15/2021

Teacher of Art to replace J.
Ramirez (Resignation.)
Salary to be reflective of
the UTEA 21-22 rate after
UTEA agreement
ratification.

Appointment and start date
are contingent upon
satisfactory completion of
all new hire requirements.

$66,375.00

$66,375.00

P1A-5

9/14/2021

Soler-Burgos

Veronica

Leave Replacement
Speech Correction/
Language Specialist

REP-VAR-SRS-NA-14

DwW

9/15/2021

Leave Replacement
Speech Correction/
Language Specialist for E.
Vena (leave) through
1/2/2022. End date is
subject to change.

Salary to be reflective of
the UTEA 21-22 rate after
UTEA agreement
ratification.

Appointment and start date
are contingent upon
satisfactory completion of
all new hire requirements.
Non Tenurable.

LI} 1

$66,038.00

N/A

$66,038.00

P1A-6

9/14/2021

Stewart

Justin

P/T Greeter

SRT-FS-GR-NA-01

Franklin

9/15/2021

P/T Greeter to replace
partial schedule of D.
Grinnard (Resigned)
Appointment and start date
are contingent upon
satisfactory completion of
all new hire requirements.

0.25

$12/Hr.

$12/Hr.

P1A-7

9/14/2021

Remoura

Amanda

Leave Replacement
Preschool Teacher

REP-HC-TCH-PK-02

HC

9/15/2021

Leave Replacement Pre-K
Teacher for E. Ford
through 6/30/2022. End
date is subject to change.
Salary to be reflective of
the UTEA 21-22 rate after
UTEA agreement
ratification.

Appointment and start date
are contingent upon
satisfactory completion of
all new hire requirements.
Non Tenurable.

1] 1

$66,038.00

N/A

$66,038.00
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ELA Teacher to replace B.
Nicholls (Retired)

Salary to be reflective of
the UTEA 21-22 rate after
UTEA agreement
ratification.

Appointment and start date
are contingent upon
satisfactory completion of

P1A-8 9/14/2021 |Kaczkowski Marzena ELA Teacher TCH-JF-TCH-G5-15 Jeff 9/15/2021 |all new hire requirements. |lIl 3 1 $66,665.00 |$425.00
School District Media
—_— Public Relations Manager Stipend to be
School District to meet district needs. added no
Media Public No Change to current change to base
P1A-9 9/14/2021 |Nunes Kristine Relations Manager [No Change DW 09/01/2021 | Title/Assignment. No Change $12,276.00 salary.

P/T Cafe Aide to replace E.
Magged (Resigned)
Appointment and start date
are contingent upon
satisfactory completion of
P1A-10 9/14/2021 |Barros Maria P/T Cafe Aide AIDE-LS-CP-NA-04 Livingston  [9/15/2021 |all new hire requirements. 0.25 $12/Hr. $12/Hr.




