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STIP HR Total 
Salary

P1A-2 8/17/2021 Antolovich Melissa

School 
Librarian/Media 
Specialist TBD District Wide 9/1/2021

School 
Librarian/Media 
Specialist
Department 
vacancies moved 
to this budgeted 
position. Salary 
to be reflective of 
the UTEA 21-22 
rate after UTEA 
agreement 
ratification. 
Appointment and 
start date are 
contingent upon 
satisfactory 
completion of all 
new hire 
requirements and 
dependent on 
issuance of 
required State 
certifications. IV 8 1 $72,593.00 N/A $72,593.00

P1A-3 8/17/2021 Brubaker Jennifer
Teacher of Social 
Studies

TCH-UHS-
TCH-SOS-12 UHS 9/1/2021

Teacher of Social 
Studies to replace 
J. Laird 
(Retirement).
Salary to be 
reflective of the 
UTEA 21-22 rate 
after UTEA 
agreement 
ratification. 
Appointment and 
start date are 
contingent upon 
satisfactory 
completion of all 
new hire 
requirements. IV 9 1 $72,918.00

TBD by 
Building 
Principal $72,918.00

P1A-4 8/17/2021 Gentil Claudie
Elementary 
Teacher

TCH-WS-
KDG-KD-01   Washington 9/1/2021

Elementary 
Teacher to 
replace N. Hunter 
(Retirement). 
Salary to be 
reflective of the 
UTEA 21-22 rate 
after UTEA 
agreement 
ratification. 
Appointment and 
start date are 
contingent upon 
satisfactory 
completion of all 
new hire 
requirements. III 12 1 $69,529.00 $425 (Elem) $69,954.00
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P1A-5 8/17/2021 Manochio Cristina
School 
Psychologist 

SPS-FS-CST-
NA-13 District Wide 9/1/2021

School 
Psychologist to 
replace M. 
McGovern 
(Retirement). 
Salary to be 
reflective of the 
UTEA 21-22 rate 
after UTEA 
agreement 
ratification. 
Appointment and 
start date are 
contingent upon 
satisfactory 
completion of all 
new hire 
requirements. V 1 1 $75,255.00 $2,000 (CST) $77,255.00

P1A-6 8/17/2021 Matos Sara
Teacher of 
Business

TCH-BMS-
TCH-BED-03 BMS 9/15/2021

Teacher of 
Business to 
replace S. 
Gallager 
(Resignation).
Salary to be 
reflective of the 
UTEA 21-22 rate 
after UTEA 
agreement 
ratification. 
 Appointment and 
start date are 
contingent upon 
satisfactory 
completion of all 
new hire 
requirements. S. 
Matos may need 
to give 30 Days 
notice to current 
employer. Start 
date is TBD 
tentatively 
9/15/2021. III 4 1 $66,956.00

TBD by 
Building 
Principal $66,956.00
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P1A-7 8/17/2021 Morino Ayako
Vocal/General 
Music Instructor 

TCH-WS-
TCH-MUS-17 Washington 9/1/2021

Vocal/General 
Music Instructor 
to replace C. 
Leung 
(Resignation). 
Salary to be 
reflective of the 
UTEA 21-22 rate 
after UTEA 
agreement 
ratification. 
Appointment and 
start date are 
contingent upon 
satisfactory 
completion of all 
new hire 
requirements. IV 2 1 $70,739.00 N/A $70,739.00

P1A-8 8/17/2021 Peins Jeffrey 

Network 
Engineer/No 
Change No Change

IT/District 
Wide 7/16/2021

Removal of BOE 
Meeting Stipend 
effective 
7/16/2021 No change

Removal of 
$2000 stipend 
effective 
7/16/21

Removal of 
$2000 stipend 
effective 
7/16/21. No 
change to base 
salary.

P1A-9 8/17/2021 Prieto Diana School Counselor
SPT-UHS-
GUID-MG-12 UHS 8/30/2021

School Counselor 
to replace L. 
Weissberg 
(Resignation). 
Salary to be 
reflective of the 
UTEA 21-22 rate 
after UTEA 
agreement 
ratification for 
step 10 class V. V 10 1 $78,108.00

$2,000(Guid)
& $1,562=
1/200th of 
Total Base 
Salary for 4 
days total in 
the 2021-2022 
School Year $81,670.00

P1A-10 8/17/2021 Saraceno Alyssa

Leave 
Replacement 
School Nurse

REP-FS-NRS-
NA-01 Franklin 9/1/2021

Leave 
Replacement 
School Nurse to 
replace A. Buggy 
(Retirement). 
Appointment and 
start date are 
contingent upon 
satisfactory 
completion of all 
new hire 
requirements.  
Position type 
subject to change 
to full time hire, 
Class III, Step 1 
on future P-1A 
based on 
certification 
issuance for 
candidate. III 1 1 $66,038.00 $66,038.00
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P1A-11 8/17/2021 Watson Bernadette     

Executive 
Administrative 
Assistant 

CON-CA-
SSEC-NA-03   

Central Office/
Superintendent'
s Office 9/1/2021

Executive 
Administrative 
Assistant to the 
Superintendent to 
replace J.V. 
(Transferred to 
meet district 
needs). 
Tentative start 
date of 9/1/2021. N/A N/A 1 $74,000.00 $74,000.00


